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A very tall Shaquille O’Neal (left center) holds basketball
as he and other stars of “Uncle Drew’ walk the red carpet
at Alice Tully Hall at the premiere of the movie which is now
nationwide in  theaters. “Uncle Drew” also stars Kyrie Irv-
ing, Lil Rel Howery, Chris Webber, Reggie Miller, Nate
Robinson, Lisa Leslie, Nick Kroll, Erica Ash, and JB
Smoove. (Photo/Courtesy: Getty Images).

Former SEC chair Mary Jo White completes investigation
into misconduct allegations of  Carolina Panthers owner
Allegations Against Panthers'
Owner Jerry Richardson Sub-
stantiated
Richardson fined $2.75 million to
support organizations addressing
race and gender-based issues
and fund league-wide workplace
training
NEW YORK, NY - NFL Com-
missioner Roger Goodell re-
cently  announced the findings
and conclusions in the investiga-
tion conducted by former U.S.
Attorney and SEC Chairman
Mary Jo White into allegations of
workplace misconduct by Car-
olina Panthers owner Jerry
Richardson.  The Commissioner
appointed White to serve as the
independent investigator follow-
ing the public disclosure in De-
cember of 2017 of allegations of
improper workplace conduct by
Mr. Richardson.  
Following those disclosures Mr.
Richardson announced his inten-
tion to sell the Carolina Panthers
and removed himself from day-
to-day operations of the club in
favor of Panthers Chief Operat-
ing Officer Tina Becker.  Last
month, NFL owners approved
the sale of the Panthers to David
Tepper.  That sale is expected to
close in the next two weeks.
White's investigation, conducted
over a period of several months,
resulted in a detailed understand-
ing of the scope and substance of
the claims made by current and
former Carolina Panthers em-
ployees.  White said that, "The

findings and recommendations
that I have shared with the Com-
missioner are the product of an
extensive review, including inter-
views with club executives, cur-
rent and former employees,
analysis of documents, electronic
records, and other sources of in-
formation. I particularly appreci-
ate the work of the club
employees in assessing the need
for enhancing the club's work-
place policies, procedures, and
training and implementing ap-
propriate changes."   
After advising that she had com-
pleted her investigation, White
met with Commissioner Goodell
to review her findings, as fol-
lows:
First, the review identified each
of the allegations that has been
publicly reported as well as sim-
ilar matters that have not been
the subject of public discussion.  
Second, while the investigation
was not limited to the matters
that have been publicly reported,
and did not seek to confirm or re-
ject the details of each specific
allegation made regarding Mr.
Richardson, it did substantiate
the claims that have been made,
and identified no information
that would either discredit the
claims made or that would under-
mine the veracity of the employ-
ees who have made those claims. 
Third, the improper conduct was
limited to Mr. Richardson.  No
other employee of the Panthers is
alleged to have engaged in such

conduct, and the review did not
discover evidence of similar con-
duct by other employees of the
club.  
Fourth, the investigation also
confirmed that the Panthers and
its ownership did not report the
claims, or any agreements to re-
solve those claims, to the League
Office and that neither the
League Office nor the club's lim-
ited partners were aware of these
matters until they became public
in December of 2017.
Based on White's findings, the

Commissioner has imposed a
fine on Mr. Richardson of $2.75
million, most of which will be
used to support the work of or-
ganizations dedicated to address-
ing race and gender-based issues
in and outside of the workplace.
Initial commitments have been
made to the following organiza-
tions:

Beauty for Ashes Ministry,
Inc. – This Charlotte, North Car-
olina organization provides faith-
based resources and spiritual
support to survivors of domestic
violence, sexual assault, and
other trauma and provides train-
ing for clergy and lay leaders in
these issues.
Black Women's Blueprint –
This national organization, based
in Brooklyn, New York, focuses
exclusively on issues of concern
to black women, and operates an
Institute for Gender and Cultural
Competence that delivers pre-
vention education and interven-

tion curricula that addresses the
spectrum of discrimination and
oppression that affects lives.  
Women of Color Network, Inc.
– This national grassroots non-
profit organization, based in Har-
risburg, Pennsylvania, is
dedicated to building the leader-
ship and capacity of women of
color advocates and activists to
respond to violence against
women in communities of color
through training, technical assis-
tance, and advocacy.
A group including the NFL's So-
cial Responsibility advisers –
Tony Porter, Jane Randel, Dr.
Beth Richie, and Rita Smith –
will work with League staff to
recommend other recipient or-
ganizations in the coming
months.  A portion of this fine
will also be used to fund league-
wide programs to ensure state-of-
the-art workplace policies, and
related training.    
White has also made a number

of specific recommendations re-
garding issues of workplace con-
duct at the Panthers and has
advised the Commissioner that
the Panthers have recently devel-
oped and implemented enhanced
policies, procedures, and train-
ing.  For example, the club has
now implemented a robust anti-
harassment and discrimination
policy and retained outside ex-
perts to do workplace training
throughout the club.  White ad-
vised the Commissioner that
these steps, in conjunction with a

strong and supportive ownership,
should go a long way both to
avoiding a recurrence of the
problems that her review found
to have occurred in the past and
to enhance what is already for
many employees a positive
workplace.  White recommended
that the Panthers be required to
report by the end of the year on
the club's ongoing work on its in-
ternal workplace policies and
procedures that address claims of
racial discrimination, sexual ha-
rassment and related workplace
issues, and the Commissioner
has adopted that recommenda-
tion. In addition, White has made
a number of recommendations of
broader applicability for the
League, which will be presented
to the Conduct Committee for
consideration in advance of the
2018 season.  
Those recommendations include:
A specific prohibition of using
Non-Disclosure Agreements to
limit reporting of potential viola-
tions or cooperation in League

State Rep. Matheny holds
10th Annual Machine Gun
Shoot at the OK  Corral
WOODBURY, TN -  State Rep-

resentative (R - Tullahoma/Dis-
trict 47) and 6th District
Congressional candidate Judd
Matheny announces The 10th
Annual Machine Gun Shoot:
July 7, 3pm-6pm; followed by
barbeque.The shoot is in the 6th
Congressional District; OK Cor-
ral, 3175 Pleasant Ridge Rd,
Woodbury, TN 37190. http://okc-
shootingrange.com
Matheny has hosted this event

for law enforcement, military,
and Tennessee’s elected officials
for 10 years. The event is renown
for its educational experience
about firearms, uses, safety, and
histories. 
This year the event will benefit
Judd Matheny for Congress as he
seeks to continue his proven
leadership and voting record re-
inforcing our 2nd Amendment
rights and true Conservative
causes in Washington as a mem-
ber of Congress.
President Ronald Reagan’s son,

Michael Reagan, recently en-
dorsed Matheny by praising his
Ronald Reagan inspired record
of standing boldly at the fore-

front of protecting  our 2nd
Amendment rights in the Ten-
nessee State Legislature.  Law
Enforcement, veterans, and citi-
zens, all rely on his steadfast sup-
port and many will be attending. 
Judd is running for Congress in
the 6th Congressional district
that is being vacated by Diane
Black.  Attending the event will
give citizens the opportunity to
meet Judd, learn about limited
access firearms, and do some fun
target shooting.  NRA Certified
Range Masters will monitor
every lane and participant. Certi-
fied safety officers, ATF licensed
operators,  and law enforcement
will be monitoring the event.
Congressmen Jim Jordan, Dana
Rohrabacher, and the other mem-
bers of the conservative House
Freedom Caucus have quickly
identified Matheny as a vital part
of their conservative/Trump
agenda and are  endorsing him.
To support Judd Matheny for Con-

gress and register to attend this
fundraising event, email the cam-
paign at judd4judd@gmail.com. The
cost is $30/person for entry +
$1/round.  

investigations under the Personal
Conduct Policy.
A specific requirement that
claims of workplace misconduct
issues be reported to the League
Office under the Personal Con-
duct Policy.
Establish a hotline or other sys-
tem to allow League and club
employees to report issues of
workplace conduct on a confi-
dential basis. 
Review workplace best practices
and policies with owners, club
counsel, and club human re-
source executives.
White has separately briefed in-
coming Panthers owner David
Tepper on her investigation.  
"I appreciate Mary Jo White's
careful and thorough examina-
tion of these issues, and her
thoughtful recommendations to
the Panthers and the entire NFL,"
said Commissioner Goodell.
"Her recommendations will help
ensure that our workplaces are
open, inclusive and respectful." 


