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List of top firms includes
AT&T, JPMorgan Chase,

and State Farm 

NEW YORK, Jan. 12, 2018
/PRNewswire/ -- BLACK
ENTERPRISE, in collaboration
with The Executive Leadership
Council, the leading organiza-
tion of black senior managers,
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Between  1872  and  1888,
African  Americans were elected
on thirteen  occasions  to   serve

anthology which features thirty-
three writers ranging from aspir-
ing undergraduates to award-
winning authors, serves as a
vital resource for highlighting
the diversity and rich traditions
of Appalachia.

The first-ever collection cap-
tures the broad cultural reach of
the group, which extends
beyond genre and discipline, to
reveal interwoven relationships
between family, identity, and
society. “Black Bone” is divided
into three parts – Root, Limb,
and Tongue. In Root, poets act
as witnesses as they engage in
the prophetic act of claiming and
naming identity within the
Appalachian region. The theme

of identity carries over into
Limb, as works are curated to
exemplify the multifaceted
nature of identities that are
entangled with family, history,

and politics. The writings fea-
ture in Tongue are explicitly
aware that poetry is inherently
political but also speak to a mul-
titude of audiences.
Linguistically daring collections
of words are cultivated through-
out the anthology in ways that
tell compact yet visceral depic-
tions of what it is like to be born
and raised Affrilachian.

The Affrilachian Poets have
dedicated two and a half decades
to producing work with the dis-
tinctive poetics of liberation,
acting as an ongoing literary and
political concept, shaped by the
intent to amplify the voices of
the region and country in indeli-
ble and extraordinary ways. The

anthology encompasses the sen-
timent expressed by Nikky
Finney, “Any portrait of land
worth its salt must also include a
landscape of its people worth its
weight in blood, sweat, and
tears,” as it documents and gives
voice to the underrepresented
while also celebrating their rich
heritage. “Black Bone” is a tes-
tament to the work of this trail-

blazing group which has created
a poetic revolution by demand-
ing recognition and promoting
racial justice through dynamic
and impact writing.

About the  Editors

Bianca Lynne Spriggs is an
award-winning writer and multi-
disciplinary artist from
Lexington, KY. The author of
four collections of poetry, her
most recent are “Call Her By
Her Name” and “The Galaxy Is
a Dance Floor.” She is the man-
aging editor of “pluck! The
Journal of Affrilachian Arts &
Culture” and the poetry editor
for Apex Magazine. You can

learn more about her work at
www.biancaspriggs.com . 

Jeremy Paden is an associate
professor of Spanish at
Transylvania University in
Lexington, KY, and teaches lit-
erary translation in Spalding
University’s low-residency
MFA. He received his PhD in
colonial Latin American
Literature from Emory
University. He is the author of
two chapbooks of poems,
“Broken Tulips” and “ruina
montium.” He is also the author
of a chapbook of translated
poems, “Delicate Matters.” 

Yes, there are Blacks who live in Appalachia;
They are Affrilachian and some are poets ... from front page

“Affrilachian” twenty-
five years ago, he had no
idea the group of col-
leagues who got their start
inside of a college elevator
would transform into a
radically influential social
movement.

Black Enterprise announces its list of the 50
Best Companies for Diversity and growth

has released its annual listing of
the 50 Best Companies for
Diversity as featured in the pub-
lication's November/December
2017 issue. These 50 companies
recognize the value of the link
between diversity and engage-
ment, which is driven by corpo-
rate leadership at the highest
level.

In 2005, BLACK ENTER-
PRISE began publishing its list
of the "Best Companies for
Diversity," identifying those
corporations that proved to be
the best of the best in developing
a culture and executing policies
that promoted inclusion of
African Americans within their
workforce, senior management
ranks, corporate boards, and
supplier pools. 

"At a time when African

American executive talent is
more abundant than ever, corpo-
rations should willingly embrace
our inclusion to drive their per-
formance," says BLACK
ENTERPRISE's President and
CEO Earl "Butch" Graves Jr.
"The strength of our nation is in
its diversity. In order for
America to fully realize its
potential, African Americans
and other minorities must be an
integral part of that equation—
period."
To select the 2017 companies,
BLACK ENTERPRISE sent
surveys to the nation's top 1,000
publicly traded companies as
well as to the 100 leading global
companies with strong U.S.
operations. The final list
includes those that showed a
commitment to diversifying its
ranks in four areas: employee
base, senior management, pro-
curement, and board of direc-
tors. Companies were also cho-
sen by their programs created to
nurture and maintain a diverse
professional space. Surveys did-
n't simply focus on black inclu-
sion, but ethnic-minority groups
as defined by the U.S. Census
Bureau. Supporting criteria used
to finalize the list included

efforts directed toward women,
people with disabilities, veter-
ans, and the LGBT community.
The full list of the 2017 Black

Enterprise 50 Best Companies
for Diversity is as follows:

Arkansas
Minnesota
Walmart Stores Inc., Bentonville
General Mills Inc., Minneapolis

California
Missouri
Pacific Gas & Electric Co., San
Francisco
Ameren Corp., St. Louis
Wells Fargo & Co., San
Francisco

Connecticut
New Jersey
Cigna Corp., Bloomfield
ADP Inc., Roseland
Xerox Corp., Norwalk
Merck & Co Inc., Kenilworth
Prudential Financial Inc., 

Newark
District of Columbia

Fannie Mae

Nevada
MGM Resorts International, Las

Vegas 

Georgia

Aflac Inc., Columbus
North Carolina
The Coca-Cola Co., Atlanta
Bank of America Corp.,
Charlotte
Southern Co., Atlanta
Duke Energy Corp., Charlotte
UPS, Atlanta

New York
Illinois
American Express Co., New
York
Accenture plc, Chicago
Consolidated Edison Inc., New
York 
Allstate Insurance Co.,
Northbrook 
JPMorgan Chase & Co., New
York
Exelon Corp., Chicago
Morgan Stanley, New York
JLL, Chicago
PepsiCo Inc., Purchase
McDonald's McDonald's Corp.,
Oak Brook
TIAA-CREF, New York
State Farm Insurance Co.,
Bloomington
Verizon Communications Inc.,

New York

Indiana
Ohio
Eli Lilly and Co., Indianapolis
Macy's Inc., Cincinnati

Nationwide Mutual Insurance
Co., Columbus

Louisiana

Entergy Corp., New Orleans
Pennsylvania

Aramark, Philadelphia

Comcast Corp., Philadelphia

PNC Financial Services Group,
Pittsburgh

Maryland
Tennessee
Lockheed Martin Corp.,
Bethesda
FedEx Corp., Memphis
Marriott International, Inc.,
Bethesda
Texas
Michigan
AT&T Inc., Dallas
DTE Energy Co., Detroit
Comerica Inc., Dallas
Ford Motor Co., Dearborn

"At a time when African
American executive talent
is more abundant than
ever, corporations should
willingly embrace our
inclusion to drive their
performance,” says Black
Enterprise’s President and
CEO Earl ‘Butch’ Graves
Jr.  "The strength of our
nation is in its diversity. In
order for America to fully
realize its potential,
African Americans and
other minorities must be
an integral part of that
equation—period.”

J.C. Penney Co. Inc., Plano
General Motors Co., Detroit

The Kellogg Co., Battle Creek

Wisconsin

Johnson Controls Inc., 

Milwaukee

Northwestern Mutual,
Milwaukee

The complete report, including
methodology and selection crite-
ria, is available in the
November/December 2017 issue
of BLACK ENTERPRISE mag-
azine.
BLACK ENTERPRISE is the
premier business, investing, and
wealth-building resource for
African Americans. Since 1970,
BE has provided essential busi-
ness information and advice to
professionals, corporate execu-
tives, entrepreneurs, and deci-
sion makers. Every month,
BLACK ENTERPRISE maga-
zine provides 4 million readers
with information on entrepre-
neurship, careers, and financial
management. 

A historical list of early Tennessee lawmakers
in  the  Tennessee   House  of
Representatives. In  the  wake
of  what was happening in the
post civil war southern years,
these Black legislators serve
their  positions  courageously. 
Alliances  of  north  and   south

capitalists   had   become  inter-
ested  in  the  industrial  growth

of  the  south.    Once  aided   by
federal   troops,   reconstruction
governments  which  were
meant  to  protect  and  help
Blacks  adjust  to  freedom  from
slavery,  had  become  primary
concerns.    

Withdrawal  of  federal  troops

in  1877  left  southern  Blacks
without  any  effective defense
for their  newly  acquired  citi-
zenship rights.   By  the  end  of
the  century,  there  was  not  a
single  Black  in  state  legisla-
ture  nor  a  single  Black  in  the
National  Congress. Southern
state  governments  as  well  as

White  southern  citizens  adopt-
ed   numerous  devices  to  pre-
vent  Blacks  from  voting:
intimidation,  written  and  un-
written  laws,   even  murder,  all
became  part of  the  post  war
culture  of  the  American  south.  

Troop  withdrawal  led  White
politicians  to  execute  every

factor  of  discrimination
against   African  Americans
that   one  could   imagine.
Hatred  of  Blacks  as  economic
rivals  become  belief,  and
claims  of  Black   inferiority
was   openly  used  as  the
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Book cover of “Black
Bone” from the University
Press of  Kentucky.


